
BS BS+12 BS+24 MS MS+12 MS+24 MS+36 MS+48 MS+60 Doctorate

LEVEL Salary Salary Salary LEVEL Salary Salary Salary Salary Salary Salary Salary

1
(0)

$43,286

(0)

$43,893

(0)

$44,510 MAX -17
(0)

$49,561

(0)

$53,770

(0)

$57,134

(0)

$59,742

(0)

$61,565

(0)

$64,150

(0)

$65,133

2
(1)

$43,853

(1)

$44,469

(1)

$45,094 MAX -16
(1)

$50,263

(1)

$54,535

(1)

$57,949

(1)

$60,597

(1)

$62,446

(1)

$65,071

(1)

$66,054

3
(2)

$44,346

(2)

$44,969

(2)

$45,602 MAX -15
(2)

$51,117

(2)

$55,466

(2)

$58,942

(2)

$61,637

(2)

$63,519

(2)

$66,191

(2)

$67,175

4
(3)

$44,845

(3)

$45,475

(3)

$46,115 MAX -14
(3)

$51,745

(3)

$56,151

(3)

$59,672

(3)

$62,401

(3)

$64,309

(3)

$67,016

(3)

$67,998

5
(4+)

$45,206

(4)

$45,987

(4)

$46,635 MAX -13
(4)

$52,382

(4)

$56,844

(4)

$60,411

(4)

$63,176

(4)

$65,108

(4)

$67,850

(4)

$68,833

6
(5)

$46,505

(5)

$47,161 MAX -12
(5)

$53,026

(5)

$57,547

(5)

$61,160

(5)

$63,962

(5)

$65,918

(5)

$68,696

(5)

$69,679

7
(6)

$47,117

(6)

$47,783 MAX -11
(6)

$53,930

(6)

$58,532

(6)

$62,210

(6)

$65,062

(6)

$67,054

(6)

$69,882

(6)

$70,865

8
(7-8)

$47,649

(7-8)

$48,322 MAX -10
(7-8)

$54,595

(7-8)

$59,257

(7-8)

$62,983

(7-8)

$65,872

(7-8)

$67,890

(7-8)

$70,754

(7-8)

$71,737

9
(9)

$48,187

(9)

$48,868 MAX -9
(9)

$55,268

(9)

$59,991

(9)

$63,765

(9)

$66,691

(9)

$68,736

(9)

$71,637

(9)

$72,621

10
(10+)

$48,407

(10-12)

$49,421 MAX -8
(10-12)

$55,951

(10-12)

$60,734

(10-12)

$64,557

(10-12)

$67,523

(10-12)

$69,593

(10-12)

$72,533

(10-12)

$73,515

11
(13-15)

$49,981 MAX -7
(13-17)

$56,641

(13-17)

$61,487

(13-17)

$65,361

(13-17)

$68,364

(13-17)

$70,461

(13-17)

$73,439

(13-17)

$74,422

12
(NA)

$50,641 MAX -6
(18-21)

$57,610

(18-22)

$62,544

(18-22)

$66,487

(18-22)

$69,544

(18-22)

$71,680

(18-22)

$74,711

(18-22)

$75,694

13
 (16+)

$51,207 MAX -5
 (NA)

$58,323

 (23-25)

$63,320

 (23-27)

$67,315

 (23-27)

$70,411

 (23-27)

$72,575

 (23-27)

$75,645

 (23-27)

$76,628

MAX -4
(22-23)

$59,045

(NA)

$64,108

(NA)

$68,153

(28-29)

$71,290

(28-29)

$73,482

(28-31)

$76,592

(28-31)

$77,576

MAX -3
(24-25)

$59,777

(26-27)

$64,904

(NA)

$69,003

(NA)

$72,181

(NA)

$74,401

(NA)

$77,551

(NA)

$78,535

MAX -2
(NA)

$60,630

(NA)

$65,836

(28-29)

$69,996

(NA)

$73,221

(30-31)

$75,476

(NA)

$78,673

(NA)

$79,655

MAX -1
(NA)

$61,672

(NA)

$66,971

(NA)

$71,206

(30-31)

$74,489

(NA)

$76,783

(32-33)

$82,021

(32-33)

$83,004

MAX
(26+)

$64,072

(28+)

$69,371

(30+)

$73,606

(32+)

$76,889

(32+)

$79,183

(34+)

$84,421

(34+)

$85,404

OLATHE PUBLIC SCHOOLS

PROFESSIONAL PAY SALARY SCHEDULE, PLACEMENT CHART, OTHER BENEFITS IMPACTING COMPENSATION

2020-21
Numbers in Parenthesis Represent Years of PRIOR EXPERIENCE CREDIT per Policy GBZEB

Levels reflect placement on the salary schedule and do not necessarily equate to years of experience  
Due to Salary Schedule compaction in 2007-08, some levels contain NA; No employees in those cells

Bachelor Columns Master Columns

Contracts longer than 187 days are calculated based 

on this schedule's daily rate.

Additional compensation benefits provided by the Olathe Board of 

Education in addition to the Professional Pay Salary Schedule:

~Health Insurance: Three Individual employee plans provided at no cost to 

the employee (minimum $665/month value) and a $140/month Health 

Savings Account contribuiton provided by district for the $2,800 HDHP.

Additionally, the Board supplements the cost of family insurance.  Amount 

of supplements dependent upon plan chosen by staff member. 

~Longevity Pay: Policy GBZE outlines the longevity pay benefit.  15 yrs. 

service in Olathe, $200 annually; 20 yrs. service in Olathe, $300 annually; 

25 yrs. in Olathe, $500 annually.

~Professional Development Points: Policy GBZEA outlines the use of 

professional development points for movement on the salary schedule in 

lieu of college credit, saving staff members paying for additional college 

coursework in many situations.  This also supports staff member’s 

licensure recertification requirements.  

~Extra-Curricular/Academic Support Salary Schedule: A separate salary schedule 

includes a variety of positions to support student extra-curricular and academic 

programs.  The schedule is continually evaluated, with new positions added and 

compensation refined.

~Other Stipends and Reimbursements: A variety of other stipends, paid educator 

coverage options, and reimbursement for select non-KSDE licenses and mileage 

reimbursement is provided as outlined in policy.

~Retirement Benefits: A variety of retirement benefits, including  Voluntary Early 

Retirement and conversion of accrued illness/bereavement leave, continuation of 

health benefits, monetary retirement benefits, and other Voluntary Early Retirement 

Plan benefits are eligible for staff as outlined in policy.

~Leave Policies: The district offers a generous leave policy including 

illness/bereavement days, bereavement days not charged to leave balances, 

birth/adoption of a grandchild leave, personal business leave days, professional leave, 

etc.

~Additional policies support compensation related items and are outlined in the 

Negotiated Agreement.  


